	PERSONAL FINANCE
TEACHER PRESENTATION NOTES
HOURLY VS SALARY: WHICH JOB ACTUALLY PAYS MORE?


Two slides per page. Use the cards below as your teaching script for each slide.
	SLIDE 1
	Hourly vs Salary: Which Job Actually Pays More?


On-slide summary: Hourly vs Salary: Which Job Actually Pays More?; What separates an hourly wage from a salary, how overtime and time-and-a-half work, how to annualize hourly pay, and how to compare two real job offers and decide which one truly pays more.
TALKING POINTS
	•  Open with the headline trap: write $20/hour and $45,000/year on the board and ask which pays more before any math.
•  Introduce the persona Jordan Reyes, a recent grad with two real offers on the kitchen table trying to decide.
	
	•  Preview the five deliverables: define hourly vs salary, compute overtime, annualize a wage, read the chart, and compare offers.
•  Ask students to vote now on whether the hourly job or the salary pays more, then revisit the vote after the math.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Hourly vs Salary: Which Job Actually Pays More? classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Hourly vs Salary: Which Job Actually Pays More? in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Hourly vs Salary: Which Job Actually Pays More?



	SLIDE 2
	Learning Targets


On-slide summary: Learning Targets; Explain the difference between an hourly wage and a salary; Calculate overtime pay using time-and-a-half for hours over 40
TALKING POINTS
	•  Read the four targets aloud and tie each to an activity Part: overtime drives Part 4, comparing offers drives Parts 3 and 5.
•  Set the expectation that students do real money math today using engine-checked figures, so the answer key always matches.
	
	•  Highlight the last target: deciding which job pays more is the payoff of the whole lesson and depends on hours worked.
•  Ask which target sounds hardest - the vocabulary, the overtime math, or the comparison - and reassure them the activity scaffolds all three.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Learning Targets classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Learning Targets in your own words?



	GUIDED NOTES
	Students should listen for: Explain the difference between an hourly wage and a salary



	SLIDE 3
	Hourly Pay Basics


On-slide summary: Hourly Pay Basics; Key Concept: With an hourly wage your paycheck is hours x rate, so it changes every week your hours change.; How Hourly Pay Works
TALKING POINTS
	•  Define hourly pay as rate times hours, so the paycheck rises and falls with the schedule each week.
•  Work the two examples live: 40 hours at $20 is $800, and 30 hours at $20 is $600, so hours drive the check.
	
	•  Note that most hourly jobs are non-exempt, which sets up the overtime rule on the next concept slide.
•  Ask students whether a paycheck that changes every week is a benefit or a risk, and why it could be either.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Hourly Pay Basics classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Hourly Pay Basics in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Hourly Pay Basics



	SLIDE 4
	Salary Pay Basics


On-slide summary: Salary Pay Basics; Did You Know? A salary is the same each payday - that predictability is its biggest perk and, on busy weeks, its biggest drawback.; How a Salary Works
TALKING POINTS
	•  Define a salary as fixed yearly pay split evenly, the same every payday no matter the hours worked.
•  Convert the $45,000 example into a per-check number: about $1,730 biweekly or $3,750 monthly.
	
	•  Point out that many salaried jobs are exempt, so extra hours usually bring no extra pay - a key contrast with hourly.
•  Ask students why a predictable, steady paycheck might matter more to some workers than the chance to earn overtime.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Salary Pay Basics classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Salary Pay Basics in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Salary Pay Basics



	SLIDE 5
	Overtime and Time-and-a-Half


On-slide summary: Overtime and Time-and-a-Half; Overtime threshold = the 40-hour line; The overtime threshold is the 40-hour-per-week line; only hours ABOVE it earn the overtime rate
TALKING POINTS
	•  Stress the precise rule: only hours OVER 40 in a week earn overtime, not every hour worked.
•  Define time-and-a-half as 1.5 times the normal wage, so $20 an hour becomes $30 an hour for overtime.
	
	•  Walk the 47-hour week step by step: 40 x $20 = $800 plus 7 x $30 = $210, totaling $1,010 for that week.
•  Ask students to predict what a 50-hour week would pay before you reveal it, reinforcing the split-the-hours method.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Overtime and Time-and-a-Half classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Overtime and Time-and-a-Half in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Overtime and Time-and-a-Half



	SLIDE 6
	Who Earns Overtime: Exempt vs Non-Exempt


On-slide summary: Who Earns Overtime: Exempt vs Non-Exempt; Note: A non-exempt employee earns overtime for hours over 40; an exempt employee does not, so long weeks bring them no extra pay.; Non-Exempt Employee
TALKING POINTS
	•  Define a non-exempt employee as a worker (usually hourly) legally owed overtime pay for hours over 40 in a week.
•  Define an exempt employee as a salaried worker not legally owed overtime, so extra hours bring no extra pay.
	
	•  Connect it to the personas' offers: Job A (hourly) is non-exempt and earns overtime; Job B (salaried) is often exempt and does not.
•  Ask students why the same long week could pay a non-exempt worker far more than an exempt worker earning the same base.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Who Earns Overtime: Exempt vs Non-Exempt classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Who Earns Overtime: Exempt vs Non-Exempt in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Who Earns Overtime: Exempt vs Non-Exempt



	SLIDE 7
	Annualizing an Hourly Wage


On-slide summary: Annualizing an Hourly Wage; What annualizing means; Estimating yearly pay from an hourly wage: hourly wage x hours per week x 52 weeks
TALKING POINTS
	•  Define annualizing as wage times hours per week times 52, and walk $20 x 40 x 52 = $41,600 slowly.
•  Write $41,600 next to Job B's $45,000 so students see the salary wins at a steady 40 hours.
	
	•  Show the reverse conversion: $45,000 divided by 2,080 hours is about $21.63 per hour effective.
•  Ask why putting both offers on the same yearly footing is the only fair way to compare an hourly job to a salary.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Annualizing an Hourly Wage classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Annualizing an Hourly Wage in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Annualizing an Hourly Wage



	SLIDE 8
	Which Pays More? It Depends on the Hours


On-slide summary: Which Pays More? It Depends on the Hours; 35 hrs; $36,400/yr
TALKING POINTS
	•  Read the annual-pay table row by row: the salary stays flat at $45,000 while hourly pay climbs from $36,400 to $57,200.
•  Point out the crossover: the rising hourly annual pay passes the flat $45,000 salary between 40 and 45 hours per week.
	
	•  Have students extract the hourly and salary annual-pay values from the table, since Activity Part 3 asks for these exact numbers.
•  Ask at how many weekly hours students think the hourly job and the salary break even, then check it against the chart.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Which Pays More? It Depends on the Hours classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Which Pays More? It Depends on the Hours in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Which Pays More? It Depends on the Hours



	SLIDE 9
	Note: Annual Pay - Hourly Job A vs Salary Job B


On-slide summary: Note: Annual Pay - Hourly Job A vs Salary Job B; Annual pay by hours worked.; Salary: flat $45,000
TALKING POINTS
	•  Have students read the grouped bars: navy is Job A hourly, coral is Job B salary, across four hour levels.
•  Point physically to where the navy hourly bar passes the coral salary bar between 40 and 45 hours.
	
	•  Reinforce that the salary bars are all the same height because a salary does not change with hours.
•  Ask each student which bar they would pick for their own job and to defend it using overtime and predictability.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Note: Annual Pay - Hourly Job A vs Salary Job B classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Note: Annual Pay - Hourly Job A vs Salary Job B in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Note: Annual Pay - Hourly Job A vs Salary Job B



	SLIDE 10
	Pros and Cons of Each


On-slide summary: Pros and Cons of Each; Warning: Pay is only part of an offer - weigh benefits, hours, and stability. A lower salary with health insurance can beat a higher wage without it.; Hourly Pay
TALKING POINTS
	•  Lay out the hourly tradeoffs: overtime rewards extra hours, but the paycheck shrinks when hours are cut.
•  Lay out the salary tradeoffs: steady pay and often benefits, but usually no overtime for long weeks.
	
	•  Surface the counter-intuitive point: long weeks lower a salaried worker's real hourly rate because pay is fixed.
•  Ask students to weigh benefits like health insurance against a higher hourly wage and decide which they value more.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Pros and Cons of Each classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Pros and Cons of Each in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Pros and Cons of Each



	SLIDE 11
	Compare Two Job Offers (Worked Example)


On-slide summary: Compare Two Job Offers (Worked Example); Step 1: Put both on a yearly footing; Job A at 40 hrs annualizes to $41,600; Job B is a $45,000 salary - at 40 hours the salary pays more
TALKING POINTS
	•  Give the four-step method: annualize both, estimate realistic hours, factor overtime and benefits, then decide.
•  Show how the answer flips: at 40 hours the salary wins, but at 45-hour weeks Job A's overtime pushes it ahead.
	
	•  Remind students this is exactly what Activity Part 4 walks them through with Jordan's two offers.
•  Ask students which factor - hours, overtime, or benefits - would matter most for a job they actually want.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Compare Two Job Offers (Worked Example) classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Compare Two Job Offers (Worked Example) in your own words?



	GUIDED NOTES
	Students should be able to connect their notes to: Compare Two Job Offers (Worked Example)



	SLIDE 12
	Key Takeaways


On-slide summary: Key Takeaways; Hourly pay = rate x hours, so the paycheck changes with the schedule; A salary is fixed yearly pay split evenly, the same every payday
TALKING POINTS
	•  Read each takeaway and tie it to an activity task: overtime drives Part 4, the comparison drives Parts 3 and 5.
•  Drill the numbers to remember: hourly is rate x hours, overtime is 1.5x over 40, and annualize is wage x hours x 52.
	
	•  Reinforce the headline lesson: which job pays more depends on the hours worked and the benefits, not the bigger number.
•  Ask students which single fact from today will change how they evaluate their next job offer, and why.



	BACKGROUND
•  Keep the explanation tied to what students can see on the slide.
•  Add only brief context needed to make Key Takeaways classroom-ready.
	
	DISCUSSION QUESTIONS
•  What part of the slide gives you the strongest evidence?
•  How would you explain Key Takeaways in your own words?



	GUIDED NOTES
	Students should listen for: Hourly pay = rate x hours, so the paycheck changes with the schedule
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