	PERSONAL FINANCE
HOURLY VS SALARY: WHICH JOB ACTUALLY PAYS MORE?
QUIZ  (12 MULTIPLE CHOICE QUESTIONS)



	Name:  
	Date:  
	Period:  



	
	Directions: Choose the best answer for each question.



	1.
	What is an hourly wage?



	A. Pay set as a fixed amount for each hour you work
	B. A fixed yearly amount split evenly across paychecks

	
	

	C. Pay you only receive for hours over 40 a week
	D. A one-time bonus paid at the end of the year


Answer:
	2.
	What is a salary?



	A. Pay that changes every week based on hours worked
	B. A fixed amount of pay for the year, divided evenly across each paycheck

	
	

	C. The extra-rate pay for hours worked beyond 40
	D. Pay you receive only in cash tips


Answer:
	3.
	Overtime pay applies to which hours?



	A. Every hour you work in a week
	B. Only the first 40 hours worked each week

	
	

	C. Hours worked beyond 40 in a single week
	D. Only weekend and holiday hours


Answer:

	4.
	Time-and-a-half means overtime hours are paid at what rate?



	A. The same as your normal hourly wage
	B. Half of your normal hourly wage

	
	

	C. Double your normal hourly wage
	D. 1.5 times your normal hourly wage


Answer:
	5.
	A worker earns $20 per hour. What is their overtime (time-and-a-half) rate?



	A. $30 per hour
	B. $25 per hour

	
	

	C. $40 per hour
	D. $20 per hour


Answer:
	6.
	Jordan earns $20/hr and works 47 hours in one week. What is the gross pay for that week (40 regular hours plus 7 overtime hours at time-and-a-half)?



	A. $940
	B. $1,010

	
	

	C. $1,410
	D. $800


Answer:
	7.
	How do you annualize an hourly wage to estimate yearly pay?



	A. Hourly wage divided by 12
	B. Hourly wage x 40

	
	

	C. Hourly wage x 365
	D. Hourly wage x hours per week x 52 weeks


Answer:

	8.
	Job A pays $20/hr at a steady 40 hours per week. What is its annualized pay?



	A. $31,200
	B. $45,000

	
	

	C. $41,600
	D. $52,000


Answer:
	9.
	Job A annualizes to $41,600 (at 40 hrs/wk) and Job B is a $45,000 salary. At a steady 40 hours a week, which job pays more?



	A. Job A, the hourly job
	B. They pay exactly the same

	
	

	C. It is impossible to compare them
	D. Job B, the salaried job


Answer:
	10.
	Why can a salaried worker's real hourly rate DROP during a busy stretch?



	A. Their salary is cut when they work more
	B. They pay back overtime to the employer

	
	

	C. Their fixed pay is spread across more hours worked, with no overtime
	D. Salaried workers are paid less per hour by law


Answer:
	11.
	An 'exempt' employee is one who:



	A. Pays no income tax on their wages
	B. Is not legally owed overtime pay, so extra hours bring no extra pay

	
	

	C. Is always paid an hourly wage
	D. Cannot be required to work more than 40 hours


Answer:

	12.
	When comparing an hourly offer to a salary offer, what matters MOST besides the headline pay?



	A. The number of hours you will realistically work, plus overtime and benefits
	B. The color of the company logo

	
	

	C. How the offer letter is formatted
	D. Only the hourly wage, nothing else


Answer:
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