	PERSONAL FINANCE
HOURLY VS SALARY: WHICH JOB ACTUALLY PAYS MORE?
 ANSWER KEY   GUIDED NOTES - TEACHER KEY



LEARNING TARGETS
1. Explain the difference between an hourly wage and a salary and how each one turns into a paycheck
2. Calculate overtime pay using the time-and-a-half rate for hours worked beyond 40 in a week
3. Annualize an hourly wage to estimate yearly pay and convert a salary back to an hourly equivalent
4. Compare two real job offers - one hourly, one salaried - and decide which one actually pays more based on hours worked

SECTION 1
Hourly Pay Basics
How Hourly Pay Works
An HOURLY WAGE is pay set as a fixed amount for each hour you work, so your paycheck rises and falls with the number of hours.
GROSS PAY = hourly wage x hours worked (your total pay before taxes or deductions).
Your paycheck rises and falls with the number of hours you work.
Example: $20 per Hour
Work 40 hours: 40 x $20 = $800 gross for the week.
Most hourly jobs are non-exempt, so they earn overtime.
SECTION 2
Salary Pay Basics
How a Salary Works
A salary is a fixed amount of pay for the whole year.
That yearly pay is split evenly across each paycheck.
Many salaried jobs are exempt, so they earn no overtime.
Example: $45,000 per Year
Paid monthly: $45,000 / 12 = $3,750 per check.
A salary gives steady, predictable pay no matter the week.
SECTION 3
Overtime and Time-and-a-Half
The Overtime Rule
The overtime threshold is the 40-hour-per-week line; only the hours ABOVE it earn the overtime rate.
OVERTIME is the extra-rate pay you earn for hours worked beyond 40 in a single week.
TIME-AND-A-HALF means each overtime hour pays 1.5 times your normal rate (at $20/hr that is $30/hr).
Gross Pay in the 47-Hour Week
GROSS pay is your total pay before any taxes or deductions are taken out; a 47-hour week here gives $1,010 gross.
SECTION 4
Who Earns Overtime: Exempt vs Non-Exempt
Two Kinds of Worker
A NON-EXEMPT employee (usually hourly) is legally OWED overtime pay for hours over 40 in a week.
An EXEMPT employee is a salaried worker NOT legally owed overtime pay, so extra hours bring no extra pay.
SECTION 5
Annualizing an Hourly Wage
Putting Pay on a Yearly Footing
Annualizing means estimating yearly pay: hourly wage x hours per week x 52 weeks.
Job A at 40 hours: $20 x 40 x 52 = $41,600 per year.
That $41,600 is less than Job B's $45,000 salary at a steady 40 hours.
Salary to Hourly Equivalent
Go the other way: $45,000 / (40 x 52) = about $21.63 per hour effective.
SECTION 6
Which Pays More? It Depends on the Hours
Same Salary, Rising Hourly Pay
Job B's salary stays flat at $45,000 no matter the hours.
Job A at 45 hours/week (with overtime) annualizes to $49,400.
Hourly passes salary somewhere between 40 and 45 hours a week.
SECTION 7
Pros and Cons of Each
Hourly Pay
Pro: overtime pay rewards extra hours.
Con: your paycheck shrinks when hours are cut.
Salary Pay
Pro: steady, predictable paycheck every period, often with benefits.
Con: usually no overtime for long weeks.
SECTION 8
Compare Two Job Offers
The Four-Step Method
Step 1: put both offers on a yearly footing by annualizing.
Step 2: ask how many hours are realistic for the hourly job.
Step 3: factor in overtime and benefits like health insurance.
Step 4: decide for YOUR situation - which job pays more depends on the hours.
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